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§ 641.304 Recruitment and selection of 
enrollees. 

Grantees and subgrantees shall use 
methods of recruitment and selection 
(including notifying the State employ-
ment security agency when vacancies 
occur) which will assure that the max-
imum number of eligible individuals 
will have an opportunity to participate 
in the program. Recruitment efforts 
shall be designed, to the extent fea-
sible, to assure equitable distribution 
of services to groups described in 
§ 641.302(e). [Section 502(b)(1)(H) of the 
OAA.]

§ 641.305 Enrollment eligibility. 
(a) General. Eligibility criteria set 

forth in this section apply to all 
SCSEP applicants and enrollees, in-
cluding the following individuals: 

(1) Each individual seeking initial en-
rollment; 

(2) Each individual seeking reenroll-
ment after termination from the 
SCSEP because of loss of unsubsidized 
employment through no fault of their 
own, including illness; and 

(3) Each enrollee seeking recertifi-
cation for continued enrollment. 

(b) Eligibility criteria. To be eligible 
for initial enrollment, each individual 
shall meet the following criteria for 
age, income, and place of residence: 

(1) Age. Each individual shall be no 
less than 55 years of age. No person 
whose age is 55 years or more shall be 
determined ineligible because of age, 
and no upper age limit shall be imposed 
for initial or continued enrollment. 
[Section 502 of the OAA.] 

(2) Income. The income of the family 
of which the individual is a member 
shall not exceed the low-income stand-
ards defined in § 641.102 and issued by 
the Department. In addition, a disabled 
person may be treated as a ‘‘family of 
one’’ for income eligibility purposes. 

(3) Residence. Each individual, upon 
initial enrollment, shall reside in the 
State in which the project is author-
ized. 

(c) No additional eligibility requirement. 
Grantees and subgrantees shall not im-
pose any additional condition or re-
quirement for enrollment eligibility 
unless required by Federal law. 

(d) Dual Eligibility. Individuals eligi-
ble under title V of the OAA who are 

enrolled in a joint program established 
under a written financial or non-finan-
cial agreement to jointly operate pro-
grams with JTPA shall be deemed to 
satisfy the requirements of JTPA Title 
II–A. 

(e) Special responsibilities of the grant-
ees and subgrantee(s) relating to eligi-
bility. 

(1) Each grantee or subgrantee shall 
recertify the income of each enrollee 
under its grant or subgrant, respec-
tively, once each project year, accord-
ing to the schedule set forth in the 
grant agreement and shall maintain 
documentation to support the recertifi-
cation. Enrollees found to be ineligible 
for continued enrollment because of in-
come shall be given, by the grantee or 
subgrantee, a written notice of termi-
nation and shall be terminated 30 days 
after the notice. No enrollee shall par-
ticipate in a community service posi-
tion for more than 12 months without 
having his or her income recertified. 

(2) If, at any time, the grantee or a 
subgrantee determines that an enrollee 
was incorrectly declared eligible as a 
direct result of false information given 
by that individual, the individual shall 
be given a written notice explaining 
the reason or reasons for the deter-
mination and shall be terminated im-
mediately. 

(3) If, at any time, the grantee or 
subgrantee determines that an enrollee 
was incorrectly declared eligible 
through no fault of the enrollee, the 
grantee or subgrantee shall give the 
enrollee immediate written notice ex-
plaining the reason or reasons for ter-
mination, and the enrollee shall be ter-
minated 30 days after the notice. 

(4) When a grantee or subgrantee 
makes an unfavorable determination 
on continued eligibility, it shall ex-
plain in writing to the enrollee the rea-
son(s) for the determination and shall 
provide notice of the right of appeal in 
accordance with the required proce-
dures set forth in § 641.324. 

(5) When a grantee or subgrantee ter-
minates an enrollee for cause, it shall 
inform the enrollee, in writing, of the 
reason(s) for termination and of the 
right of appeal in accordance with the 
required procedures set forth in 
§ 641.324. 
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(6) When a grantee or subgrantee 
makes an unfavorable determination of 
enrollment eligibility pursuant to 
paragraph (e) (1) or (3) of this section, 
it should assure that the individual is 
given a reason for non-enrollment and, 
when feasible, should refer the indi-
vidual to other potential sources of as-
sistance.

§ 641.306 Enrollment priorities. 
(a) As set forth in sections 

502(b)(1)(M) and 507(1) of the OAA, en-
rollment priorities for filling all posi-
tions shall be as follows: 

(1) Eligible individuals with the 
greatest economic need; 

(2) Eligible individuals who are 60 
years old or older; and 

(3) Eligible individuals who seek re-
enrollment following termination of an 
unsubsidized job through no fault of 
their own or due to illness, provided 
that re-enrollment is sought within 
one year of termination. 

(b) Within all enrollment priorities, 
those persons with poor employment 
prospects shall be given preference. 

(c) Enrollment priorities established 
in this section shall apply to all vacant 
community service positions, but shall 
not be interpreted to require the termi-
nation of any eligible enrollee. The pri-
orities do not apply to the experi-
mental private sector projects author-
ized by section 502(e) of the OAA.

§ 641.307 [Reserved]

§ 641.308 Orientation. 
(a) Enrollee. The grantee or sub-

grantee shall provide orientation to el-
igible individuals who are enrolled as 
soon as practicable after a determina-
tion of eligibility. The orientation 
shall provide, as appropriate, informa-
tion related to: project objectives; 
community service assignments; train-
ing; supportive services; responsibil-
ities, rights, and duties of the enrollee; 
permitted and prohibited political ac-
tivities; plans for transition to unsub-
sidized employment and a discussion of 
safe working conditions at the host 
agencies. 

(b) Host agency. The grantee or a sub-
grantee shall provide to those individ-
uals who will supervise enrollees at the 
host agencies, an orientation similar to 

the one described in paragraph (a) of 
this section. This is to assure that en-
rollees will receive adequate super-
vision and opportunities for 
transitioning to the host agency staff 
or other unsubsidized employment. 

(c) Supervision. The grantee or sub-
grantee shall ensure that host agencies 
provide adequate supervision, adequate 
orientation and instruction regarding, 
among other things, job duties and safe 
working procedures.

§ 641.309 Assessment and reassessment 
of enrollees. 

(a) General. The grantee or sub-
grantee shall assess each enrollee 
under the grant or subgrant, respec-
tively, to determine the most suitable 
community service assignment and to 
identify appropriate employment, 
training, and community service objec-
tives for each individual. The assess-
ment shall be made in partnership with 
the new enrollee and should consider 
the individual’s preference of occupa-
tional category, work history, skills, 
interests, talents, physical capabili-
ties, need for supportive services, apti-
tudes, potential for performing pro-
posed community service assignment 
duties, and potential for transition to 
unsubsidized employment. 

(b) Assessment of physical capabilities. 
The assessment of each enrollee shall 
take into consideration his or her 
physical capabilities. Assessments of 
physical ability shall be consistent 
with section 504 of the Rehabilitation 
Act of 1973, as amended (section 504), 
and the Americans with Disabilities 
Act of 1990 (ADA). 

(c) Assignment. The grantee or sub-
grantee shall seek a community serv-
ice assignment which will permit the 
most effective use of each enrollee’s 
skills, interests, and aptitudes. 

(d) Individual development plans. The 
grantee and subgrantee shall use the 
assessment or reassessment as a basis 
for developing or amending an indi-
vidual development plan (IDP). The 
IDP shall be developed in partnership 
with the enrollee to reflect the needs of 
the enrollee as indicated by the assess-
ment, as well as the expressed interests 
and desires of the enrollee. 

(e) Review of IDP plan. The grantee 
and subgrantee shall review the IDP at 
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